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SANE SHANDU	

THE City has strengthened 
its response to climate 
change through a landmark 
partnership with the United 
Nations Institute for Train-
ing and Research (UNI-
TAR), positioning Durban 
at the forefront of climate 
resilience and sustainable 
development. 
The partnership was for-
malised through a memo-
randum of understanding 
signed by eThekwini Mayor 
Councillor Cyril Xaba and 
UNITAR Director Alex 
Mejia. 
The agreement will equip 

young people, commu-
nities, and Municipal 
officials with the skills and 
knowledge needed to tackle 
environmental challenges, 
strengthen climate resil-
ience, and advance sustain-
able development.
Central to the partner-

ship is UNITAR’s Green 
Helmets Project, a global 
environmental education 
and leadership programme 
that seeks to develop a new 
generation of environmen-
tal champions committed 
to protecting ecosystems, 
restoring nature, and driv-
ing climate action.

Mayor Xaba said the 
partnership demonstrates 
the City’s commitment to 
placing young people at the 
centre of climate action.
“Climate change remains 

one of the greatest chal-
lenges of our time, and the 
youth will play a crucial role 
in shaping the future. This 
partnership equips them 
with the knowledge, skills, 
and leadership capabilities 
needed to become environ-
mental champions,” said 
Mayor Xaba. 
Mejia described the 

partnership as a significant 
milestone in advancing 
global development goals 
through local action. 
“Together, we are em-

powering communities, 
strengthening climate 
resilience, advancing envi-
ronmental stewardship, and 
contributing meaningfully 
to the Sustainable Develop-
ment Goals,” he said.
The partnership enhances 

the longstanding relation-
ship between eThekwini 
and UNITAR, opening 
opportunities for collabora-
tion with local institutions, 
community organisations, 
and other stakeholders 
committed to sustainability.

UN leader applauds eThekwini’s drive 
towards sustainable development
SANE SHANDU

ETHEKWINI Municipality’s 
efforts to transform com-
munities through sustain-
able development and 
innovative service delivery 
received international 
recognition during a visit 
by United Nations Institute 
for Training and Research 
(UNITAR) Director Alex 
Mejia to assess the City’s 
progress on the 17 Sustain-
able Development Goals 
(SDGs).
Hosted by the Munici-

pal Institute of Learning, 
the two-day engagement 
brought together Municipal 
leaders, universities, gov-
ernment departments, and 
development partners. 
Together, they shared 

knowledge, showcased 
impactful projects, and 
explored solutions to 
some of society’s most 
pressing challenges.
The programme showcased 

how eThekwini is turning 
the SDGs into action. From 
the Soup Kitchen Project 
to innovative water and 

sanitation programmes and 
the Banana City Project, 
the City’s initiatives are 
improving lives and driving 
sustainable development.
Mejia praised the City’s 

commitment to sustainable 
development and 
collaborative action.
“What stands out in eThe-

kwini is how global devel-
opment goals are being 
translated into practical 
programmes that improve 
people’s lives,” he said.
He added: “We have seen 

inspiring examples of 

Case Management 
System promotes 
good governance 

United Nations Institute for Training and Research Director Alex Mejia (centre) 
witnessed first-hand how eThekwini Municipality is leveraging innovation, 
partnerships, and service delivery excellence to advance the Sustainable 
Development Goals and improve communities.     Picture: NONJABULO CHAMANE

KHAYA SENGANI	    

THE introduction of the 
Case Management System 
(CMS) by the City Integrity 
and Investigations Director-
ate (CIID) marks a signifi-
cant milestone in strength-
ening the management 
and investigation of fraud, 
corruption, and malad-
ministration complaints in 
eThekwini Municipality. 
Director of CIID Jimmy 

Ngcobo unveiled this 
groundbreaking system 
during an executive man-
agement meeting recently. 
The system is currently 
being implemented and will 
become fully operational in 
the coming months. 
Ngcobo said the director-

ate deals with confidential 
information and resolving 
complaints, often through 
recommendations, 
mediation, and other ap-
propriate interventions.
“We have been relying 

on manual processes for 
case management, leading 
to inefficiencies, com-
pliance risks, and data 
security vulnerabilities. The 
new system will assist in 
strengthening accountabili-
ty, transparency, and ethical 
governance within the Mu-
nicipality,” said Ngcobo.
He said the automated 

CMS initiative is aimed 

at modernising opera-
tions, addressing existing 
challenges, and ensuring 
compliance with legislation 
such as the Protection of 
Personal Information Act.
The system provides a 

secure and structured 
platform for recording, 
tracking, investigating, 
and resolving allegations 
of fraud, corruption, and 
other unethical conduct. It 
ensures that reported cases 
are handled confidentially 
and in accordance with ap-
plicable legislation, policies, 
and procedures. 
Ngcobo said by stream-

lining the management of 
cases from initial reporting 
through to final resolution, 
the system improves over-
sight, enhances efficiency, 
and promotes timely inves-
tigations. He urged employ-
ees, service providers, and 
communities to uphold 
ethical standards and report 
any suspected fraudulent or 
corrupt activities. Reports 
are treated with the 
utmost confidentiality. 
Residents are encour-

aged to report incidents of 
unethical conduct and mal-
administration relating to 
the CIID on  0800 20 20 20 
(toll-free) or 031 311 4002 
or send an email to 
Ombuds@durban.gov.za

EThekwini joins United Nations drive 
to raise youth climate champions

EThekwini Mayor Councillor Cyril Xaba and United Nations Institute for Training and Research Director 
Alex Mejia recently signed a memorandum of understanding to advance climate resilience, environmental 
protection, and youth-led sustainability initiatives.  		             		      Picture: ENOS MHLONGO
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innovation, partnership, 
and community-centred de-
velopment. The lessons and 
best practices shared here 
will enrich our global net-
work and help inform future 
capacity-building initiatives 
in other cities pursuing 
the SDGs.”
The visit also provided 

a valuable platform for 
universities, researchers, 
and Municipal experts to 
exchange ideas, strengthen 
partnerships, and identify 
new opportunities to ac-
celerate sustainable urban 
development.
Director of the eThekwini 

Municipal Academy, Profes-
sor Mpilo Ngubane, said the 
visit reaffirmed the value of 
international co-operation 
in driving organisational 
excellence and improved 
service delivery.
“Our partnership with 

UNITAR continues to create 
valuable opportunities for 
learning, innovation. and 
knowledge sharing. The 
engagement enabled the 
City to showcase its achieve-
ments, learn from global 
best practice, and strength-
en the skills required to 
deliver sustainable and 
responsive services.”
The visit reinforced eThe-

kwini’s growing reputation 
as a City where global part-
nerships are creating local 
impact, advancing service 
delivery, and shaping a 
more sustainable future.
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SPRING CLEAN 

SWITCHBOARD
Telephone: 031 311 1111

ELECTRICITY CALL 
CENTRE                                      
Telephone: 0801 313 111

CABLE THEFT
Telephone: 0800 311 961
Fax: 031 324 5111

ENGINEERING AND 
WATER SERVICES CENTRE
Telephone: 0801 313 013
SMS: 083 707 3013
Fax: 031 311 8220

EMERGENCY SERVICES
Telephone: 031 361 0000

CITY INTEGRITY AND 
INVESTIGATIONS
Telephone: 0800 202 020
Fax: 031 311 4115

SIZAKALA CENTRES
Telephone: 0800 331 011

LAND INVASION
Telephone: 031 311 4699

031 311 4701
031 311 4667
031 311 4702

LETTERS

Send your letters to: The Editor, PO Box 5588, Durban, 4000; email: news.desk@durban.gov.za or write to us 
on Facebook: www.facebook.com/eThekwiniM. We reserve the right to edit and shorten letters.

IMPORTANT NUMBERS

TOLL FREE HOTLINE: 
0800 20 20 20

REPORT FRAUD & CORRUPTION

10th Floor, 41 Margaret 
Mncadi Avenue 
Durban 4001

Report all acts of fraud corruption, maladministration and human 
rights violations in the Municipality to the City Integrity and 
Investigations Directorate. Make sure you do the right thing even 
when nobody is watching and help us rid the city of corruption.

Westville is a charming community where natural beauty meets a vibrant suburban lifestyle. 
Surrounded by lush greenery and scenic landscapes, the area offers visitors a peaceful escape 
while remaining close to the City. Its welcoming atmosphere, convenient location, and beautiful 
surroundings make Westville an ideal place to explore, relax, and experience the unique charm 
of eThekwini.					              		    Picture: NONJABULO CHAMANE

OPINIONS and LETTERS

Cllr  
Cyril Xaba
eThekwini  
Mayor

14 August – 27 August 2026

I WOULD like to raise my concern regarding delays in the installation 
of prepaid electricity meters in Shallcross. Some residents have 
reportedly been waiting for two years for their prepaid electricity 
meters, despite having paid for them. We have also been informed that 
customers are required to settle all outstanding Municipal account 
arrears before the meter can be installed, but many residents were 
unaware of this requirement when they made payment. Could the 
Municipality please clarify the reasons for these delays?
 			                      Concerned resident, Shallcross

The Municipality can confirm that customers’ accounts must be up 
to date before a prepaid electricity meter can be installed. The City’s 
Credit Control and Debt Collection Policy stipulates that where an 
existing customer wishes to convert an existing electricity and/or water 
supply service to a prepaid meter, all outstanding amounts must first be 
settled, or a suitable payment arrangement must be made to liquidate 
the outstanding debt before the installation of a prepaid meter can be 
considered. While prepaid electricity meter installations were impacted 
by previous stock constraints, the Municipality has since improved stock 
availability and is continuing with the installation programme.     Editor

Update on prepaid electricity meters  

COULD the Municipality please 
clarify whether any spaza shops 
have been officially closed in 
Clermont or inspected and, if 
so, on what legal basis? How 
does the Municipality distinguish 
between undocumented traders 
and legally operating businesses?   
      Concerned resident, Clermont

The City has inspected all 
permitted spaza shops in 
Clermont, with the assistance of 
the KwaZulu-Natal Association 
of Business Leadership and 
found that they are operational, 
particularly those that are 
registered. Undocumented traders 
are those who do not possess 
valid legal documentation issued 

and verified by the Department of 
Home Affairs, or whose documents 
have expired and a verification 
process is currently under way. 
Legally operating businesses 
are those whose documentation 
has been verified as valid by the 
Department of Home Affairs, 
and which have been issued 
with a permit or business licence 
by the Municipality. Support for 
local traders is provided by the 
National Department of Small 
Business Development through its 
Spaza Shop Funding Programme. 
The legal framework governing 
the operation of spaza shops in 
eThekwini includes the Businesses 
Act 71 of 1991, the Business 
Licensing By-law, and the Informal 
Trading By-law.                    Editor

Clarity on spaza shop ownership

I RESIDE in Overport and 
would like to raise concerns 
regarding the recurring 
electricity outages and voltage 
fluctuations affecting the 
community. Residents have 
expressed concerns that 
these repeated interruptions 
may be causing damage to 
electrical appliances. Could 
the Municipality please advise 
whether there is a process for 
reporting and claiming damage 
to electrical appliances?      
	    Concerned resident,   

Overport

Customers who may have 
experienced damage to 
sensitive electrical appliances 
as a result of outages, are in 
most cases, covered by their 
own private insurance. The 
Municipality has a disclaimer 
relating to damage caused by 
power surges. Where there is 
evidence that damage resulted 
from negligence on the part 
of the Municipality, the matter 
is investigated, supported 
by the necessary technical 
findings, and, where liability is 
established, dealt with through 
the City’s insurance processes. 
Customers wishing to submit 
claims to their private insurers 
may request a confirmation 
letter from the City confirming 
the outage.                  Editor

Damage to 
electrical 
appliances
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D
URBAN 
has been 
abuzz as 
heads of 

state and senior 
officials arrived in 
the City ahead of the 
highly anticipated 
46th Ordinary 
Summit of the 
Southern African 
Development Community (SADC) 
taking place on 17 August. It is an 
honour to be the host City of this 
prestigious event. Preceding the 
summit, several events took place 
in Durban including the SADC 
Council of Ministers discussions 
and a public lecture by President 
Cyril Ramaphosa. What makes 
being the host City even more 
significant is that South Africa 
formally assumed the Chairship 
of the SADC Standing Committee 
of Senior Officials for the period 
August 2026 to August 2027. 

The objectives of SADC are to 
achieve economic development, 
peace, security and growth, to 
alleviate poverty, enhance the 
quality of life of those in Southern 
Africa and support the socially 
disadvantaged. These are noble 
goals that we are working to 
achieve in the City.

A demonstration that we are 
committed to enhancing service 
delivery was the recent unveiling 
of a new R43 million fleet of 
operational vehicles for the 
Waste Management Directorate. 
The unveiling underscores the 
City’s commitment to improving 
Municipal services and investing 
in reliable infrastructure. The 
fleet of 18 vehicles will make a 
tangible difference in the roll out 

of services. 
Further 

demonstrating our 
commitment to 
enhanced service 
delivery was a 
recent oversight 
visit to various 
service delivery 
projects across 

the City. I led a 
delegation to visit the upgraded 
oGunjini Water Treatment Works in 
Osindisweni and a newly installed 
borehole in Amaoti. The projects 
form part of the Municipality’s 
ongoing efforts to improve water 
supply. Complementing these 
efforts is the construction of a new 
dedicated bulk water pipeline 
between the Nwabi Reservoir 
and the Ofudu Reservoir. The 
300mm diameter steel pipeline 
project is now approximately 50 
percent complete and forms part 
of the Municipality’s ongoing 
investment in strengthening bulk 
water infrastructure to improve the 
reliability of water supply to the 
Ngonyameni community. I also 
conducted an oversight inspection 
of Work Package 1 of the Southern 
Aqueduct project in Shallcross. 
Work Package 1 has now been 
commissioned and comprises 
approximately four kilometres of 
new steel pipeline from Shallcross 
to Westcliff.  The Southern 
Aqueduct project demonstrates 
the City’s commitment to investing 
in infrastructure that responds to 
the needs of a growing population 
and strengthens the sustainability 
of the water network.

These are just some examples 
of the great work being done in 
the City.

Driving service 
delivery in eThekwini

Westville: Where Nature Meets Everyday Charm



THE ADVERTISED VACANCIES OF THIS PAPER, SUBMISSION ONLY START FROM MONDAY

JOBS NOT FOR SALE!
REPORT SCAMS TO

City Integrity and Investigations
Directorate  

0800 20 20 20
SAPS

10111

VACANCY CIRCULAR NUMBER: 624

ENGINEERING SERVICES 
DIRECTORATE

SENIOR MANAGER 
(MECHANICAL 

ENGINEERING) (MBS)
REF NO:36000714

Total Value of Remuneration 
Package

R1 795 273.00 / R2 300 153.00 pa
Grade: 18

Job Purpose: Manages the 
provision of Mechanical 
Engineering and proj-
ect management service 
through the formulation of 
the short, medium to long-
term objectives for the MBS 
branch and input into the 
strategic intent. 

Competencies: 
•Planning. •Organisational 
awareness. •Design. •Project 
Management. •Operations 
and Maintenance. •Service 
delivery orientation. •Com-
munication. •Accountability 
and Ethical conduct. •Impact 
and influence. •Team ori-
entation. •Direction setting. 
•Coaching and mentoring. 

Essential Requirements: 
•Bachelor of Science or 
Bachelor of Engineering 
(NQF Level 8) in Mechanical 
Engineering. •Registered as 
a Professional Mechanical 
Engineer with the Engineer-
ing Council of South Africa 
(ECSA). •Valid motor vehicle 
driving license •8 years rel-
evant experience of which 5 
years must be post registra-
tion experience.

PROFESSIONAL QUANTITY 
SURVEYOR

REF NO:36000246E
Total Value of Remuneration 

Package
R1 180 843.00 / R1 502 545.00 pa

Grade: 15

Job Purpose: Applies 
quantity surveying principles 
and methods to address 
specific costing and related 
requirements in respect of 
special and major complex 
projects. 

Competencies: 
•Planning. •Organisational 
Awareness. •Attention 
to Detail. •Project 
Management. •Construction. 
•Design. •Communication. 
•Service Delivery 
Orientation. •Learning 
Orientation. •Problem 
Solving. •Accountability 
and Ethical Conduct. •Team 
Orientation. 

Essential Requirements: 
•Bachelor of Technology 
or Advanced Diploma 
(NQF Level 7) in Quantity 
Surveying or any other 
related and equivalent 
qualification. •Registration 
as a Professional Quantity 
Surveyor with the South 
African Council for the 
Quantity Surveying 
Profession (SACQSP). 
•Valid motor vehicle 
driving license. •5 Years 
relevant experience. 
•Computer Literacy. 

CLERK OF WORKS
REF NO:36000894

Total Value of Remuneration 
Package

R718 053.00 / R904 496.00 pa
Grade: 11

Job Purpose: To provide 
onsite quality control and 
support to technical staff 
for a broad range of civil 
engineering projects. 

Competencies: 
•Managing Work. 
•Problem Solving. •Quality 
Orientation. •Workplace 
Safety. •Discipline Specific 
Skills. •Communication. 
•Customer Orientation 

and Customer Focus. 
•Accountability and 
Ethical Conduct. •Learning 
Orientation. 

Essential Requirements: 
•Trade Tested Artisan 
(Plumber or Main Layer or 
Bricklayer or Carpenter). 
•Valid motor vehicle driving 
license. •4 years relevant 
post trade test experience

Special Conditions: 
The posts are 
interchangeable within the 
Department at the discretion 
of the Deputy Head.

ENERGY MANAGEMENT 
DIRECTORATE

SPECIALIST ENGINEER (HV 
PLANNING)

REF NO: 33007724
Total Value of Remuneration 

Package
R1 570 619.00 / R2 008 545.00 pa

Grade: 17

Job Purpose: Directs 
professional engineering 
requirements and 
procedures to support 
functional areas and the 
strategic intent within the 
department, preparing and 
implementing contract 
terms and conditions that 
supports the Unit Asset 
Management Plan as well as 
increase financial viability of 
interventions in the public 
realm. 

Competencies: 
•Planning •Attention to 
Detail •Design •Project 
Management •Construction 
•Communication •Service 
Delivery Orientation 
•Resilience •Cognitive Ability 
•Learning Orientation •Team 
Orientation •Direction 
Setting 

Essential Requirements: 
•Bachelor of Science in 
Engineering or Bachelor of 
Engineering (NQF Level 8) 
in Electrical Engineering. 
•Registered as a Professional 
Electrical Engineer with 
the Engineering Council 
of South Africa (ECSA). 
•Valid motor vehicle driving 
license. •7 years post 
registration experience in 
the Electricity Distribution or 
Transmission industry. 

Special Conditions: 
Appointment to Specialist 
Engineer level will be subject 
to applicants passing the 
Internal Assessment Test.

OCCUPATIONAL HEALTH 
AND SAFETY DIRECTORATE

SESSIONAL DOCTOR
REF NO:99965031/ 99965049

3 Year special fixed term contract 
with no benefits

R737.60 Per Hour
Variable hours based on operational 
requirements, up to a maximum of 

sixteen (16) hours per week
Grade: 15

Job Purpose: To provide a 
technical medical specialist 
service within Occupational 
Health Section. 

Competencies: 
•Professionalism. 
•Medical knowledge. 
•Interpersonal relationships. 
•Communication. •Service 
delivery orientation. •Action 
and outcome orientation. 
•Resilience. •Change 
readiness. •Cognitive ability. 
•Learning orientation. •Team 
orientation. 

Essential Requirements: 
•Bachelor of Medicine 

and Bachelor of Surgery 
(MBChB) (NQF Level 8) or 
equivalent recognized by the 
Health Professions Council 
of South Africa (HPCSA) 
•Diploma in Occupational 
Health (NQF Level 8) or 
equivalent acceptable to the 
Health Professions Council 
of South Africa (HPCSA) 
•Current valid registration 
with the Health Professions 
Council of South Africa 
(HPCSA) as a Medical 
Practitioner. •Registration 
of Occupational Health as 
an additional qualification 
with the Health Professions 
Council of South Africa 
(HPCSA). •Valid motor 
vehicle driving license 
•5 years’ experience as a 
Medical Practitioner post 
qualification, of which 1 year 
must be in Occupational 
Health as an Occupational 
Health Medical Practitioner. 

ECONOMIC DEVELOPMENT 
DIRECTORATE

BRAND MANAGER
REF NO:23000072

Total Value of Remuneration 
Package

R990 762.00 / R1 257 303.00 pa
Grade: 15

Job Purpose: To manage 
the development of 
particular product lines, 
plan and execute projects 
and initiatives that support 
the broader marketing 
strategy of Durban Tourism, 
ensuring that Durban as a 
brand remains relevant to 
consumers/tourists. 

Competencies: 
•Research & Analysis •Public 
Consultation •Socio-
Economic/ Socio-Political 
Awareness • Planning 
& Organising •Strategic 
Planning & Strategy 

Formulation •Programme 
& Project Management 
•Information Products & 
Reporting •Interpersonal 
Relationships •Action 
Orientation •Accountability 
& Ethical Conduct •Coaching 
& Mentoring •Strategic 
Capability & Leadership 

Essential Requirements: 
•Diploma (NQF Level 6) 
in Marketing or Business 
Administration or any other 
related and equivalent 
qualification. •Valid motor 
vehicle driving license. •5 
Years relevant experience. 

MARKETING OFFICER
REF NO:23000086/23000068

Basic Salary
R410 245.46 / R532 520.63 pa

Grade: 11

Job Purpose: To aggressively 
market Durban as a tourism 
destination to domestic and 
international markets and 
increase tourist affinity and 
brand awareness. 

Competencies: 
•Public Consultation 
•Socio-Economic/ Socio-
Political Awareness 
•Planning & Organising 
•Information Products & 
Reporting •Programme 
& Project Management 
•Interpersonal Relationships 
•Communication •Service 
Delivery Orientation •Client 
Orientation & Customer 
Focus •Change Readiness 
•Problem Solving •Learning 
Orientation 

Essential Requirements: 
•Diploma (NQF Level 6) in 
Tourism Management or 
Marketing Management 
or any other related and 
equivalent qualification. 
•Valid motor vehicle driving 
license. •3 Years relevant 
experience. •Computer 
Literacy. 

Applications are invited from suitably qualified persons for the vacancies advertised here

 Applicants who have not been contacted within three months from the closing date should consider themselves unsuccessful. 
 An employee may be deployed to any of the office, depot or workplaces of the Municipality within its area of jurisdiction. Canvassing councillors or officials in respect of  

these positions will lead to disqualification of the applicants. Applicants may be required to participate in a comprehensive assessment process and must be deemed competent. 
 Work sample and / or psychometrics test’s may be undertaken as part of the selection process. You shall be required to undergo a pre-engagement  

medical examination to be conducted by a medical officer in the employ of the Municipality.

TO APPLY AT E-RECRUITMENT, USE THE FOLLOWING LINK:  
https://www.durban.gov.za/page/jobs 

APPLICATIONS CAN BE MADE AT THE FOLLOWING ADDRESSES:

Hambanathi HC computer Lab: 25 Jiyani Road, Tongaat. Hammersdale HC computer Lab: G7 Shezi Main Road. Clermont HC computer Lab: 1106 Zazi Road, 21 Archie Gumede 
HC Centre of Excellence. KwaDabeka HC Computer Lab: 101 Spinal Road, KwaDabeka. SEDA HC Computer Lab: 127 Johannes Nkosi, Durban: uMnini HC computer Lab: R102 

Daganyana Reserves, Umgababa. Pinetown HC computer Lab: 7 Meller Road, Pinetown. Bester Library HC computer Lab: 1826F Ntuzuma Road, Emzomusha, KwaMashu, 4068. 
Nagina Sizakala HC Computer Lab: 3 Nagina Dr, Mariannhill, Durban, 3604. Mid Way Mall HC computer Lab: A225 Zavala Road, Ntuzuma A, Ntuzuma. Verulam HC computer Lab: 
151 Wick Street, Verulam, eThekwini, 4340. KwaMnyandu Sizakala Centre: 341 Griffiths Mxenge Hwy, Umlazi D, Umlazi, 4031. KwaXimba Sizakala Centre: Magayisa, Main Road, 

KwaXimba, Ximba, 3681. Illovu Sizakala Centre: Lot 10994, 10451 Joe Mnguni Street, Illovu. 16 Maphephetweni Sizakala Centre: Emlanjweni, KwaMashu, 4359. Fredville/Inchanga 
Sizakala Centre: Michael Gwala Community Centre, Fredville, Cato Ridge, 3700. Umbumbulu Sizakala Centre: 300009 Street, Nsimbini Reserve, Umbumbulu, 40105. Mega City 

Sizakala Centre: 50 Griffiths Mxenge Hwy, Umlazi V, Umlazi 4060. Magabheni Sizakala Centre: eThekwini Ikhwezi Area, Sidiwya Hwy, Umkomaas, 4170. Lamontville HC Computer 
Lab: Off Wiggins Road, Lamontville, Durban, 4027. Molweni Sizakala Centre: 415 Inanda Road, Molweni, Durban, 3652. Chesterville Sizakala Centre: 80 Mahlathi Road, Chesterville, 

Durban, 4091. Sankontshe Sizakala Centre: Sankontshe, Ilanga, 3700. Tongaat HC Computer Lab: 325 Gopalall Hurbans Road, Tongaat, eThekwini, 4400. Main/ Head Office HC 
computer Lab: SEDA Office 381 King Dinuzulu Road, Berea , 4001 Sizakala Centre in Winklespruit is located at 11 Gracedale / Mayors Mews Road, Winklespruit 4126, The Sizakala 

Centre in Hillcrest is located at 22 Delamore Road or (Telephone Enquires 031 311 3103) or go to E-Recruitment https://www.durban.gov.za/page/jobs and  
click on the link – closing date is Friday, 28/08/2026 (Midday).

Please note that Municipality vacancies are NOT FOR SALE! CLOSING DATE IS FRIDAY, 28 AUGUST 2026 12:00 MIDDAY.

EThekwini Municipality is guided by the principles of Employment Equity. Women and people with disabilities are encouraged to apply.
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WATER AND SANITATION 
DIRECTORATE

QUANTITY SURVEYING 
TECHNICIAN

REF NO:34006820
Basic Salary

R410 245.46 / R532 520.63 pa
Grade: 11

Job Purpose: Applies 
quantity surveying 
procedures and applications 
associated with the provision 
of information, formulation 
and development of quantity 
surveying proposals. 

Competencies: 

•Planning •Organisational 
Awareness •Attention to 
Detail •Design •Project 
Management •Construction 
•Interpersonal Relationships 
•Service Delivery 
Orientation •Cognitive 
Ability •Learning Orientation 
•Accountability & Ethical 
Conduct 

Essential Requirements: 

•Diploma (NQF Level 6) in 
Building or any other related 
and equivalent qualification. 
•Valid motor vehicle driving 
license. •1 Year relevant 
experience. •Computer 
Literacy. 

Special conditions: 

•Post of Quantity Surveyor 
are interchangeable within 
the Department at the 
discretion of the Deputy 
Head.

ADMINISTRATOR
REF NO:34000468

Basic Salary
R308 655.60 / R400 637.07 pa

Grade: 09

Job Purpose: To provide 
an efficient clerical/
administration function for 
the effective functioning of 
the Community Education 
and Councillor Liaison 
Division. 

Competencies: 

•Written Communication 
•Oral Communication 
• Attention to Detail • 
Planning & Organising 
•Use of Technology •Data 
Processing & Analysis 
•Interpersonal Relationships 
•Action Orientation 
•Learning Orientation 

Essential Requirements: 

•Grade 12 (NQF Level 4) or 
equivalent and a certificate 
in the Administrative field. 
•Valid motor vehicle driving 
license. •3 Years relevant 
experience. •Computer 
Literacy. 

SENIOR CLERK
REF NO:34008904 / 

34008664/34008916
Basic Salary 

R201 404.58 / R261 440.79 pa
Grade: 06

Job Purpose: To provide 
administrative support 

services to the Water 
Inspectorate Division and 
to facilitate the provision 
of water supplies in terms 
of approved service level 
agreements. 

Competencies: 

•Written communication. 
•Oral communication. 
•Attention to detail. 
•Influencing. 
•Organizational awareness. 
•Planning and organizing. 
•Business processes. • Data 
processing & analysis. • 
Interpersonal relationships. 
•Action orientation. •Change 
readiness. 

Essential Requirements: 

•Grade 12 (NQF Level 4) or 
equivalent. •Valid motor 
vehicle driving license •1 
Year relevant experience 
•Computer Literacy.  
 

SENIOR CLERK
REF NO:34001362

Basic Salary
R201 404.58 / R261 440.79 pa

Grade: 06

Job Purpose: To supply 
a clerical and counter 
service to new and existing 
customers for water and 
other services provided at 
the particular location. 

Competencies: 

•Problem Solving 
•Organisational Awareness 
•Ethics & Professionalism 
•Use of Technology •Data 
Processing & Analysis 
•Interpersonal Relationships 
•Service Delivery Orientation 
•Communication •Client 
Orientation & Customer 
Focus •Cognitive Ability 
•Resilience •Learning 
Orientation 

Essential Requirements: 

•Grade 12 (NQF Level 4) or 
equivalent. •1 Year relevant 
experience. •Computer 
Literacy. 

PRIMARY HEALTH CARE 
SERVICES DIRECTORATE

ENVIRONMENTAL HEALTH 
PRACTITIONER

REF 
NO:41004678/41001530

Total Value of Remuneration 
Packages

R718 053.00 / R 904 496.00 pa

Grade: 11

Job Purpose: Plans 
and coordinates the 
application of procedures 
and sequences associated 
with Environmental 
Health Monitoring, Risk 
Identification and Reporting. 

Competencies: 

•Communication. •Planning 
& organising. •Evaluation 
and research. •Conceptual/
thinking. •Information 
management. •Advocacy/ 
negotiation. •Food control. 
•Waste management. 
•Health surveillance of 
premises. •Environmental 
pollution control. •Disposal 

of the dead. •Vector control. 
•Project Management. 
•Air Quality Management. 
•Service delivery orientation. 
•Interpersonal relations. 
•Action and outcome 
orientation. •Flexibility. 
•Integrity. •Team 
orientation. •Couching and 
mentoring. • Direct setting. 

Essential Requirements: 

•Diploma (NQF Level 6) 
in Environmental Health 
or equivalent. •Current 
Registration with the Health 
Professions Council of South 
Africa (HPCSA). •Registered 
as a Peace Officer or be 
able to be registered within 
12 months of assumption 
of duty. •Applicants must 
be in possession of a SAPS 
clearance certificate which 
is no more than 6 months 
old. •Valid motor vehicle 
driving license. •2 years 
relevant experience of which 
1 year must be in community 
services. 

Special Conditions: 

•Applicants must not have 
any criminal record. •Annual 
police clearance certificate 
must be obtained by 
incumbents. •The inability 
to remain registered as a 
Peace Officer may require 
termination of service.

MOTOR VEHICLE AND 
DRIVER LICENSING 

DIRECTORATE

ADMINISTRATION OFFICER 
(VEHICLE LICENSIN)
REF NO:42000110

Basic Salary 
R 347 517.13 / R 451 095.57 pa

Grade: 10

Job Purpose: To provide 
an effective and efficient 
administration service for 
vehicle licences in terms of 
laid down procedures and 
legislation. 

Competencies: 

•Written communication. 
•Attention to detail. 
•Problem solving. •Data 
processing & analysis. 
•Communication. •Action 
orientation. •Learning 
orientation. •Team 
orientation. 

Essential Requirements: 

•Grade 12 (NQF Level 4) or 
equivalent and a certificate 
in the Administration field. 
•Valid motor vehicle driving 
license. •3 years relevant 
experience •Computer 
Literacy. 

FLEET MANAGEMENT 
AND ADMINISTRATION 

DIRECTORATE 

PRINCIPAL CLERK
REF NO:73001328

Basic Salary
R243 479.01 / R316 060.58 pa

Grade: 07
Job Purpose: Provides 
clerical support to the 
Vehicle Monitoring Service 
Centre and attends to 

specific clerical activities 
associated with the control 
of the driver management 
information database 
or communicating with 
customers, officials sourcing 
and making available routine 
information pertaining to 
scheduled activities of the 
Division with regard to driver 
information. 

Competencies: 
•Written Communication 
•Problem solving •Ethics 
& Professionalism •Use 
of Technology •Data 
Processing & Analysis 
•Communication •Service 
Delivery Orientation •Client 
Orientation & Customer 
Focus •Resilience •Learning 
Orientation •Cognitive 
Ability 

Essential Requirements: 
•Grade 12 (NQF Level 4) or 
equivalent. •2 Years relevant 
experience. •Computer 
Literacy. 

Special Conditions: 
Required to work shift as and 
when required. Required 
to work on standby as and 
when required.

REVENUE MANAGEMENT 
DIRECTORATE

PRINCIPAL CLERK
REF NO:71001012/ 

710002192/71000142
Basic Salary

R243 479.01 / R316 060.58 pa
Grade: 07

Job Purpose: To assess 
and administer the issuing 
of Revenue Clearance 
Certificates, Accordance with 
the respective legislation 
and associated processes 
ensuring all municipal debts 
have been recovered. 

Competencies: 
•Attention to Detail. •Ethics 
and Professionalism. 
•Problem Solving. 
•Organizational Awareness. 
•Business Processes. •Use 
of Technology. •Data 
Processing & Analysis. 
•Communication. •Client 
Orientation and Customer 
Focus. •Change Readiness. 
•Resilience. •Learning 
Orientation. 

Essential Requirements: 
•Grade 12 (NQF Level 4) or 
equivalent with Accounting. 
•2 Years relevant experience. 
•Computer Literacy. 

BIN IT.

KEEP ETHEKWINI CLEAN

#Spring Clean-Up

REDUCE • REUSE • RECYLE

MOBILE APP NOW

DOWNLOAD  
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CLASSIFIEDS Tenders
The place for eThekwini jobs, calls for proposals, tenders & notices

Sealed tenders, addressed to the City Manager, c/o Ground Floor, Municipal Buildings, 
166 K.E. Masinga Road (formerly Old Fort Road), Durban 4001, will be received 
at any time prior to but not later than 11:00 on the closing dates specified for the 
requirements indicated, when tenders will be opened publicly.

Tenders may only be submitted on tender documentation provided electronically by 
the Municipality. Electronic documentation can be downloaded and should be printed 
and suitably bound by tenderers from the National Treasury’s eTenders website: www.
etenders.gov.za or the eThekwini Municipality’s Vendor Portal/website: www.durban.
gov.za/resource_centre/tenders.  Unless otherwise indicated, tender documents must 
be downloaded no later than three (3) days prior to the closing of tenders.

Addenda, if necessary, will be obtainable from the above-mentioned websites and 
should be downloaded no later than three (3) days prior to the closing of tenders. 
Non-compliance with the requirements of issued addenda may invalidate the tender.

Only tenderers who are registered on the National Treasury Central Supplier Database 
(CSD), at time of close of tender, will be eligible to submit tender offers.

PLEASE NOTE: TENDERERS MUST ENSURE THAT THE INFORMATION ON THE CSD 
MUST BE CURRENT AT ALL TIMES. 

If applicable, only those tenderers who are registered with the CIDB, with an “ACTIVE” 
status at the time of tender closing, will be eligible to submit tenders. The applicable, 
estimated, CIDB contractor grading is indicated below.

Tenders submitted by tenderers who do not attend the indicated COMPULSORY 
clarification meeting will not be considered.

The Municipality reserves the right not to make an award. 

								               TB Mbhele  
								          City Manager
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ELECTRICITY & ENERGY DIRECTORATE
Tender documents (available in English) are electronically downloaded from the National Treasury’s eTenders website (www.etenders.gov.za) or the eThekwini Municipality’s Vendor 
Portal/website (www.durban.gov.za/resource_centre/tenders). The entire tender document should be printed and suitably bound by the tenderer.

36698(5E) Supply and delivery 
of Sulfur Hexafluoride 
(SF6) gas during a 
36-month period on 
an as required basis

2026-09-18 Technical
Edward Ranyane 
(t) 031-322 1232

General:
Nyaniso Mlilo
(t) 031-311 9422

80/20 No N/A Yes (General, 
Experience)

N/A N/A

* There will be no clarification meeting.  Bidders are requested to submit emailed queries related to the bid. 
* Emailed queries are to be submitted by 2026-09-03. Emailed questions and answers will be consolidated and posted on eTenders/Municipal website by 2026-09-10. 

ENGINEERING SERVICES DIRECTORATE
Tender documents (available in English) are electronically downloaded from the National Treasury’s eTenders website (www.etenders.gov.za) or the eThekwini Municipality’s Vendor 
Portal/website (www.durban.gov.za/resource_centre/tenders). The entire tender document should be printed and suitably bound by the tenderer.

35026-1D Stormwater upgrade 
for the Shabally Road 
Canal Wall, Durban 
South, Ward 32

2026-09-04 Francesco Govender
(t) 031-322 2292

80/20 Yes,
Min. 60 
Pts

Tenderer’s Experience - 40
Project Organogram & Experience 
of Key Staff - 30
Preliminary Programme - 15
Construction Methodology & 
Quality Control - 15

Yes (General, 
CIDB, Experience

N/A 4CE or 
higher

* A COMPULSORY clarification meeting will be held at 10:00, on 2026-08-24, at 238 Solomon Mahlangu Drive, Clairwood, Durban South, Ward 32.  
* All questions and answers will be consolidated and posted on eTenders/Municipal website by 2026-08-27.  

ROAD INFRASTRUCTURE MANAGEMENT DIRECTORATE
Tender documents (available in English) are electronically downloaded from the National Treasury’s eTenders website (www.etenders.gov.za) or the eThekwini Municipality’s Vendor 
Portal/website (www.durban.gov.za/resource_centre/tenders). The entire tender document should be printed and suitably bound by the tenderer.

36487-1R Upgrading of Zezwe, 
Mvoti, Ntaka and 
Landa Roads in 
Ntuzuma, Ward 38

2026-09-04 Dimakatso Ramorobi
(t) 031-311 3808

80/20 No N/A Yes (General, 
CIDB, Experience)

10% 4CE or 
higher

A COMPULSORY clarification meeting will be held at 11:00, on 2026-08-24, at 3 Zezwe Road, Corner of Zezwe and Mdubu Roads, Ntuzuma A (GPS Coordinates: S 
29°44’52.45” E 30°55’50.33”).  
* All questions and answers will be consolidated and posted on eTenders/Municipal website by 2026-08-27.  

JOBS NOT FOR SALE! City Integrity and Investigations
Directorate 

0800 20 20 20
SAPS 10111

REPORT SCAM TO






